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INTI SARI

PENGARUH REKRUTMEN, SELEKSI DAN PENEMPATAN KERJA
TERHADAP KINERJA KARYAWAN PADA PT MANDIRI UTAMA
FINANCE KOTA PALOPO

Oleh:
Siti Fatmala

Dosen Pembimbing:
Dr. Sdju, SE., M. M
Rahmad Solling Hamid, S.E., M.M.

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh rekrutmen, seleksi
dan penempatan kerja terhadap kinerja karyawan, Penelitian ini, menggunakan
teknik sampling jenuh, analisa data menggunakan Regresi Linier berganda den-
gan IBM SPSS Jenis data dalam penelitian yaitu data primer diperoleh melalui
teknik observasi, wawancara dan angket, hasil penelitian ini yaitu variabel re-
krutmen tidak berpengaruh signifikan terhadap kinerja karyawan.Variabel seleksi
tidak berpengaruh signifikan terhadap kinerja karyawan, sedangkan variabel pe-
nempatan kerja berpengaruh signifikan terhadap kinerja karyawan.

Kata Kunci: Rekrutmen, Seleksi, Penempatan Kerja, Kinerja Karyawan
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ABSTRAK
EFFECT OF RECRUITMENT, SELECTION AND WORK PLACEMENT ON
EMPLOY EE PERFORMANCE AT PT MANDIRI UTAMA FINANCE PALO-

PO CITY

By:
Siti Fatmala

Supervisor:
Dr. Sdju, SE., M. M
Rahmad Solling Hamid, S.E., M.M.
The purpose of this study was to determine the effect of recruitment, selection and
job placement on employee performance. This study, using saturated sampling
technique, analyzed data using multiple linear regression with IBM SPSS. The
type of data in the study, namely primary data obtained through observation,
interviews and questionnaires, the results of this study are the recruitment variable
has no significant effect on employee performance. The selection variable has no
significant effect on employee performance, while the work placement variable

has a significant effect on performance. employees.

Keywords: Recruitment, Selection, Work Placement, Employee Performance
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