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INTISARI  

Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan karir, dan 

kompetensi terhadap kinerja karyawan pada PT Hadji Kalla Toyota Palopo.  

Penelitian ini menggunakan data primer, metode pengambilan data dilakukan 

dengan menggunakan  survei kosioner kepada 68 karyawan  di analisis regresi 

linear  berganda, setelah data-data tersebut terkumpulkan, kemudian  data di 

analisis dengan menggunakan SPSS  (statistic product and surveisalution) versi 

20. Hasil penelitian  pengembangan karir berpengaruh terhadap kinerja karyawan, 

kompetensi  berpengaruh terhadap kinerja karyawan, serta melalui uji f (simultan) 

di dapatkan juga hasil signifikan terhadap variabel independen dalam penelitian 

ini secara bersama-sama berpengaruh signifikan terhadap variabel  dependen yaitu 

kinerja karyawan.  

 

Kata kunci: pengembangan karir, kompetensi dan kinerja karyawan. 
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ABSTRACK 

 

This study aims to dtermine whether there is a significant influence on career 

development and compotence on employee performance  at PT hadji kalla toyota 

palopo. This study uses primary  data, the data colection  method is carried out by 

using a questionaire survey to 68 employees in multiple linear regression 

analyzed, after the data is collected, then the data is analized  using SPSS ( 

statistical product and surveliance) verson 20. The results of this study use 

analyzsis. Multiple linear regression through  t test (partial), career development  

influence on employee performance, competence an influence on employe 

performance, and through the F test simultanneous also obtained significant 

resoults on variables independent in this study together have a significant  effect 

on the dependent variabel, namely employee performance. 

 

Kaywords: career development, employee compotence and performance.  

 

 

 


