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INTISARI 

Penelitian ini menggunakan jenis penelitian kuantitatif, tujuannya yaitu untuk 

menguji dan menganalisis pengaruh sistem pengendalian internal terhadap kinerja 

pegawai melalui etika kerja. Teknik pengambilan sampel menggunakan teknik 

purposive sampling. Sampel yang digunakan dalam penelitian ini sejumlah 44 

pegawai. Teknik analisis data penelitian ini adalah partial least squsre (PLS) 

dengan aplikasi smartPLS 3.2.9 serta deskripsi data menggunakan SPSS versi 22. 

hasil pengujian ini menunjukkan variabel sistem pengendalian internal 

berpengaruh positif signifkan terhadap etika kerja. sistem pengendalian internal 

berpengaruh positf signifikan terhdap kinerja pegawai. Etika kerja berpengaruh 

positif signifikan terhadap kinerja pegawai. Sistem pengendalian berpengaruh 

positif signifikan terhadap kinerja pegawai melalui etika kerja. 

Kata kunci: sistem pengendalian internal, etika kerja dan kinerja pegawai 
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ABSTRAC 

This reseach uses a type of quantitative research, the purpose of which is to test 

and analyze the effect of the internal control system on employee performance 

through work ethics. The sampling technique used was purposive sampling 

technique. The sample used in this study were 44 employees. The data analysis 

technique of this research is partial least square (PLS) with smartPLS 3.2.9 

application and data description using SPSS version 22. The results of this test 

show that the internal control system variable has a significant positive effect on 

work ethics. the internal control system has a significant positive effect on 

employee performance. Work ethic has a significant positive effect on employee 

performance. The control system has a significant positive effect on employee 

performance through work ethics. 

Keywords: internal control system, work ethic and employee performance 

 



 
 



 
 



 
 

 


