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ABSTRACT 

 

EFFECT OF ORGANIZATIONAL CULTURE AND WORK DISCIPLINE ON 

EMPLOYEE PERFORMANCE AT PT. FINANSIA MULTI FINANCE PALOPO 

BRANCH 

 

By: 

Muhammad Ichsan 

 

Advisory lecturer: 

Ahmad Suardi, S.E.,M.M. 

Zikra Supri, S.E.M.Si. 

 

The objectives of this study are: (1) Organizational Culture has an effect on 

employee performance where the results of this study indicate that organizational 

culture has a significant effect on employee performance. The T test shows that 

the calculated T value is 3.437 which is greater than the T table value of 2.05183. 

This means that organizational culture has a significant effect on employee 

performance. (2) Work Discipline has an effect on employee performance where 

the results of this study indicate that work discipline has a significant effect on 

employee performance. The T test shows that the calculated T value is 5.434 

which is greater than the T table value of 2.05183. This means that work 

discipline has a significant effect on employee performance. (3) Employee 

Performance, the results of the study show that the calculated F value is 48.203 

while the F table is seen at a probability level of 0.05 df1 = variable – 1 = 3-1 

and df2 = number of samples – 3 = 30-3 = 27 so that F table 19,45871. Thus F 

count is greater than F table so that there is a significant influence between 

organizational culture and work discipline on employee performance. 

 

Keywords: Organizational culture, work discipline, and employee performance. 

  



ABSTRAK 

 

PENGARUH BUDAYA ORGANISASI DAN DISIPLIN KERJA TERHADAP 

KINERJA KARYAWAN PADA PT. FINANSIA MULTI FINANCE CABANG 

KOTA PALOPO 

 

Oleh: 

Muhammad Ichsan 

 

Dosen Pembimbing: 

Ahmad Suardi, S.E.,M.M. 

Zikra Supri, S.E.M.Si. 

 

Tujuan penelitian ini adalah : (1) Budaya Organisasi berpengaruh terhadap kinerja 

karyawan dimana hasil penelitian ini menunjukkan bahwa budaya organisasi 

berpengaruh signifikan terhadap kinerja karyawan. Uji T menunjukan bahwa nilai 

T hitung sebesar 3,437 lebih besar dari nilai T tabel 2,05183. Artinya budaya 

organisasi berpengaruh signifikan terhadap kinerja karyawan. (2) Disiplin Kerja 

berpengaruh terhadap kinerja karyawan dimana hasil penelitian ini menunjukkan 

bahwa disiplin kerja berpengaruh signifikan terhadap kinerja karyawan. Uji T 

menunjukan bahwa nilai T hitung sebesar 5,434 lebih besar dari nilai T tabel 

2,05183. Artinya disiplin kerja berpengaruh signifikan terhadap kinerja karyawan. 

(3) Kinerja Karyawan , hasil penelitian menunjukkan bahwa nilai F hitung sebesar 

48,203 sedangkan F tabel dilihat pada taraf probabilitas 0,05 df1= variabel – 1 = 

3-1 dan df2 = jumlah sampel – 3 = 30-3 = 27 sehingga F tabel 19,45871. Dengan 

demikian F hitung lebih besar dari F tabel sehingga ada pengaruh signifikan 

antara budaya organisasi dan disiplin kerja terhadap kinerja karyawan. 

 

Kata kunci : Budaya organisasi, disiplin kerja, dan kinerja karyawan. 

  



 

  



 


