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ABSTRAK

Penelitian ini dilakukan untuk mengetahui pengaruh kepuasan kerja dan
lingkungan kerja terhadap kinerja karyawan PT Rumah Sakit Mega Buana
Medika Palopo. Teknik analisa yang digunakan adalah kuantitatif eksplanatif,
regresi linear berganda. Hasil penelitian menunjukan bahwa secara parsial

~ Maupun secara simultan kepuasan kerja dan lingkungan kerja berpengaruh positif
- dan signifikan terhadap kinerja karyawan PT Rumah Sakit Mega Buana Medika
- Palopo. Variabel kepuasan kerja paling dominan berpengaruh terhadap kinerja
; wan PT Rumah Sakit Mega Buana Medika Palopo.
_ Hasil penelitian pada taraf signifikan 5% menemukan bahwa: (1) kepuasan
erja memiliki pengaruh negatif dan signifikan terhada kinerja karyawan Rumah
I Mega Buana Medika Palopo =4.006 dan p=0,000. Kontribusi kepuasan
Uk menjelaskan kinerja karyawan (R?) sebesar 46,3% » (2) lingkungan
dan signifikan terhadap kinerja karyawan Rumah Sakit Mega Buana
lopo = 3.023 dan p=0,000. Kontribusi lingkungan kerja untuk
an kinerja karyawan (AR®) sebesar 53,7%. Kepuasan kerja dan
- memiliki pengaruh signifikan terhadap kinerja karyawan
Buana Medika Palopo. f

n Kerja, Lingkungan Kerja
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ABSTRACT

This study was conducted to determine the effect of Job satisfaction and
work environment on employee performance at PT Mega Buana Medika Palopo
Hospital. The analysis technique used is quantitative explanatory, multiple linear
regression. The results showed that partially or simultaneously job satisfaction
and work environment had a positive and significant effect on employee
performance at PT Mega Buana Medika Palopo Hospital. The most dominant job
satisfaction variable has an effect on employee performance at PT Mega Buana
Medika Palopo Hospital.

The results of the study at a significant level of 5% found that- (1) job
satisfaction had a negative and significant effect on the performance of employees

‘at Mega Buana Medika Palopo Hospital = 4,006 and p = 0.000. The contribution

~ of job satisfaction to explain employee performance (R2) is 46.3%; (2) positive

~and significant work environment on employee performance at Mega Buana

@ Palopo Hospital = 3.023 and p = 0.000. The contribution of the work

ronment to explain employee performance (AR2) is 53.7%. Job satisfaction
environment have a significant effect on employee performance at Mega

dika Palopo Hospital. S il A
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