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Lampiran i1 iKoesioner iPenelitian 

 Kepada 

 Yth: iBapak/ibu ikaryawan iPT. iPLN (Persero) UP3 iiPALOPO  

Di iTempat 

 ASSALAMU’ALAIKUM iWARAHMATULLAHI iWABARAKATU 

 

 Dalam irangka imelengkapi idata iyang idi iperlukan iuntuk imemenuhi 

itugas iakhir, isebelumnya isaya imengucapkan iterima ikasih iatas ikesediaan 

ibapak/ibu idalam imembantu imengisi idata ijawaban ipertanyaan-pertanyaan 

idibawah iini. iAdapun ikoesioner ipenelitian imengenai i“PENGARUH 

GAYA KEPEMIMPINAN DAN KOMUNIKASI TERHADAP 

KINERJA KARYAWAN PADA PT PLN (Persero) UP3 PALOPO” 

 Peneliti imengharapkan ijawaban iyang isejujurnya isesuai idengan iapa 

iyang ianda irasakan, iadapun idata idan iidentitas ibapak/ibu iyang itercantum 

ipada iangket iini iakan idijamin ikerahasiaan idan itidak iakan idipublikasikan. i 

 Demikian ipenyampaian iini, iatas ibantuan idan ikerjasama ibapak/ibu 

idiucapkan ibanyak iterima ikasih. 

 Wassalamu’alaikum iwarahmatullahi iwabarakatuh i 

 i i  

Palopo, 07  Maret 2022       

Hormat Saya 
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     Rismalasari 

        

                      I NIM : i201820057  

 

 

 

Deskripsi Responden 

Isilah idan iatau iberilah itanda icentang i() ipada ikolom iyang isesuai idengan ikeadaan 

iBapak/ iIbu: 

1. Jenis Kelamin  : i i iLaki-laki   Perempuan 

2. Usia   : i…………..tahun 

PetunjukPengisian i: 

Berilah itanda icentang i() ipada ikolom iyang isesuai, idengan imemilih iskala inilai 

isampai idengan i5, idi imanaskala i: 

1. Sangat Tidak Setuju = STS 

2. Tidak Setuju = TS 

3. Netral =N 

4. Setuju = S 

5. Sangat Setuju = SS 

 

1. GAYA KEPEMIMPINAN  (X1) 

No. Pernyataan STS 

1 

TS 

2 

N 

3 

S 

4 

SS 

5 

1. saya mampu mengambil keputusan 

dalam menghadapi suatu masalah. 

     

2. saya mampu memotivasi karyawan 

untuk bekerja lebih baik. 

     

3. saya menerima kritikan, saran dan 

pendapat dari bawahan. 
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4. Pimpinan memberikan kebebasan 

dalam berpendapat. 

     

5. Pimpinan selalu memberikan 

bimbingan, arahan, dan dorongan 

kepada bawahan. 

     

 

2. KOMUNIKASI (X2) 

 

No. Pernyataan STS 

1 

TS 

2 

N 

3 

S 

4 

SS 

5 

1. Saya mampu memahami pesan dan 

melakukan tindakan sesuai dengan isi 

pesan yang dikomunikasikan oleh 

pemimpin atau karywan lainnya. 

     

2. Proses komunikasi saya yang terjadi 

saat ini mempengaruhi sikap karyawan 

lain dalam bekerja. 

     

3. Proses komunikasi saya yang terjadi 

sehari-hari berlangsung dalam suasana 

menyenangkan. 

     

4. Komunikasi yang terjadi saat ini 

mampu menciptakan hubungan yang 

semakin baik antar karyawan dan 

atasan. 

     

5. Saya selalu bertindak baik dalam 

mengerjakan pekerjaan. 
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3. KINERJA iKARYAWAN i(Y) 

NO Pernyataan STS 

1 

TS 

2 

N 

3 

S 

4 

SS 

5 

1 Saya selalu disiplin kerja dalam 

melakukan pekerjaan.i 

     

2 Saya iselalu berinisiatif dalam 

menyelesaikan ipekerjaan isesuai idengan 

ipetunjuk iteknis. 

     

3 Saya imengerjakan itugas idengan iteliti.      

4 Saya iberusaha imelakukan ipekerjaan 

isesuai ikualitas iyang iditetapkan iatasan 

     

5 Saya iselalu ijujur dalam dalam 

berkomunikasi. I 

     

Lampiran 2 REKAPITULSI JAWABAN IRESPONDEN 

X1 

X1.1 X1.2 X1.3 X1.4 X1.5 Total 

4 5 5 5 5 24 

2 3 3 3 4 15 

1 3 2 4 4 14 

1 3 3 3 2 12 

1 3 2 3 3 12 

1 2 3 3 2 11 

3 5 4 5 5 22 

4 5 4 5 5 23 

5 5 5 5 4 24 

4 5 4 5 4 22 

4 5 4 5 4 22 

2 3 3 3 3 14 

4 5 5 5 5 24 

4 5 5 5 5 24 

4 5 5 5 5 24 

4 5 5 5 5 24 
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3 4 4 3 3 17 

3 4 4 3 3 17 

3 4 4 3 3 17 

3 4 4 3 3 17 

3 4 4 3 3 17 

3 3 3 4 3 16 

3 3 3 4 3 16 

3 3 3 4 3 16 

3 3 3 4 3 16 

3 3 3 4 3 16 

2 3 3 3 2 13 

2 3 3 3 2 13 

2 3 3 3 2 13 

2 3 3 3 2 13 

2 3 3 3 2 13 

5 3 3 3 4 18 

3 4 4 4 3 18 

3 4 4 4 5 20 

3 3 4 4 5 19 

3 3 4 3 5 18 

2 3 2 3 2 12 

5 5 3 3 5 21 

3 4 3 5 5 20 

4 3 3 4 5 19 

3 3 4 4 4 18 

4 4 3 4 3 18 

3 4 4 5 5 21 

4 3 4 3 5 19 

5 4 5 4 5 23 

3 4 3 5 5 20 

5 5 4 4 5 23 

5 5 5 4 4 23 

3 5 4 5 5 22 

5 5 5 5 5 25 
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X2 

X2.1 X2.2 X2.3 X2.4 X2.5 Total 

5 5 4 5 5 24 

3 3 3 4 4 17 

3 2 2 3 2 12 

3 3 1 4 2 13 

3 2 2 2 3 12 

1 3 2 2 3 11 

3 5 5 4 5 22 

4 5 5 5 5 24 

5 5 5 4 5 24 

5 4 4 5 5 23 

4 5 5 4 5 23 

3 3 2 3 3 14 

5 5 4 5 5 24 

5 5 4 5 5 24 

5 5 4 5 5 24 

5 5 4 5 5 24 

4 3 3 3 4 17 

4 3 3 3 4 17 

4 3 3 3 4 17 

4 3 3 3 4 17 

4 3 3 3 4 17 

3 3 2 3 3 14 

3 3 2 3 3 14 

3 3 2 3 3 14 

3 3 2 3 3 14 

3 3 2 3 3 14 

3 3 2 4 3 15 

3 3 2 4 3 15 

3 3 2 4 3 15 

3 3 2 4 3 15 

3 3 2 4 3 15 

3 2 3 3 2 13 

3 2 3 5 3 16 

3 3 2 3 5 16 
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3 4 4 4 3 18 

3 3 3 3 3 15 

3 3 3 3 3 15 

4 4 3 4 5 20 

4 5 4 3 4 20 

4 4 3 5 5 21 

4 4 3 4 3 18 

3 5 3 4 4 19 

4 5 4 5 5 23 

4 3 3 4 5 19 

3 4 3 5 5 20 

3 3 4 4 5 19 

5 5 4 5 5 24 

4 4 4 5 5 22 

5 5 4 4 5 23 

5 5 5 5 5 25 

 

Y 

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Total 

4 4 4 4 5 21 

3 3 3 3 2 14 

1 3 2 3 3 12 

1 2 3 3 3 12 

2 3 3 3 3 14 

2 3 3 3 3 14 

4 5 5 5 5 24 

5 5 5 5 5 25 

5 5 5 5 5 25 

3 4 5 5 5 22 

5 5 5 4 4 23 

3 4 5 3 3 18 

4 4 4 4 5 21 

4 4 4 4 5 21 

4 4 4 4 5 21 

4 4 4 4 5 21 

3 4 3 4 4 18 
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3 4 3 4 4 18 

3 4 3 4 4 18 

3 4 3 4 4 18 

3 4 3 4 4 18 

2 3 3 4 4 16 

2 3 3 4 4 16 

2 3 3 4 4 16 

2 3 3 4 4 16 

2 3 3 4 4 16 

2 3 2 3 3 13 

2 3 2 3 3 13 

2 3 2 3 3 13 

2 3 2 4 4 15 

2 3 2 3 3 13 

2 3 4 4 5 18 

2 3 3 4 4 16 

2 3 3 3 4 15 

2 3 3 3 5 16 

2 3 3 3 3 14 

2 3 3 3 3 14 

4 4 5 5 5 23 

5 5 3 3 5 21 

5 5 5 5 5 25 

4 3 5 3 4 19 

4 3 3 4 4 18 

4 3 3 4 3 17 

3 5 5 4 4 21 

4 3 3 4 5 19 

3 4   5 5 17 

5 5 4 4 4 22 

3 4 4 5 5 21 

5 4 4 5 5 23 

5 5 5 5 5 25 
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Lampiran 3 KARAKTERISTIK RESPONDEN 

Karakteristik responden berdasarkan jenis kelamin 

Jenis Kelamin Frekuensi Presentase(%) 

Laki-laki 35 70 

Perempuan 15 30 

Total 50 100 

 

Karakteristik iresponden iberdasarkan iusia 

Usia Frekuensi Presentase(%) 

23-30 27 54 

30-40 16 32 

40-50 7 14 

Total 50 100 
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Lampiran 4  

UJI VALIDITAS GAYA KEPEMIMPINAN, KOMUNIKASI, KINERJA 

KARYAWAN 

 

 

 

 

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 

Gaya 

Kepemimpinan 

X1.1 Pearson Correlation 1 .684
**

 .668
**

 .476
**

 .635
**

 .845
**

 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 

X1.2 Pearson Correlation .684
**

 1 .723
**

 .681
**

 .602
**

 .873
**

 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 

X1.3 Pearson Correlation .668
**

 .723
**

 1 .525
**

 .560
**

 .821
**

 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 50 50 50 50 50 50 

X1.4 Pearson Correlation .476
**

 .681
**

 .525
**

 1 .660
**

 .786
**

 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 

X1.5 Pearson Correlation .635
**

 .602
**

 .560
**

 .660
**

 1 .845
**

 

Sig. (2-tailed) .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 

Gaya 

Kepemim

pinan 

Pearson Correlation .845
**

 .873
**

 .821
**

 .786
**

 .845
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 Komunikasi 

X2.1 Pearson Correlation 1 .672
**

 .665
**

 .595
**

 .685
**

 .836
**

 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 50 50 50 50 50 50 

X2.2 Pearson Correlation .672
**

 1 .777
**

 .638
**

 .739
**

 .897
**

 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 50 50 50 50 50 50 

X2.3 Pearson Correlation .665
**

 .777
**

 1 .563
**

 .751
**

 .883
**

 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 50 50 50 50 50 50 

X2.4 Pearson Correlation .595
**

 .638
**

 .563
**

 1 .605
**

 .783
**

 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 50 50 50 50 50 50 

X2.5 Pearson Correlation .685
**

 .739
**

 .751
**

 .605
**

 1 .887
**

 

Sig. (2-tailed) .000 .000 .000 .000  .000 

N 50 50 50 50 50 50 

Komunikasi Pearson Correlation .836
**

 .897
**

 .883
**

 .783
**

 .887
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

 Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 kinerja karyawan 

Y1.1 Pearson Correlation 1 .794
**

 .683
**

 .567
**

 .586
**

 .888
**

 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 50 50 49 50 50 50 

Y1.2 Pearson Correlation .794
**

 1 .703
**

 .604
**

 .570
**

 .866
**

 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 50 50 49 50 50 50 

Y1.3 Pearson Correlation .683
**

 .703
**

 1 .617
**

 .582
**

 .855
**

 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 49 49 49 49 49 49 

Y1.4 Pearson Correlation .567
**

 .604
**

 .617
**

 1 .731
**

 .776
**

 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 50 50 49 50 50 50 

Y1.5 Pearson Correlation .586
**

 .570
**

 .582
**

 .731
**

 1 .786
**

 

Sig. (2-tailed) .000 .000 .000 .000  .000 

N 50 50 49 50 50 50 

kinerja 

karyawan 

Pearson Correlation .888
**

 .866
**

 .855
**

 .776
**

 .786
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 50 50 49 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Lampiran 5 

UJI REABILITAS GAYA KEPEMIMPINAN, KOMUNIKASI, KINERJA 

KARYAWAN 

 

 

Case Processing Summary 

 N % 

Cases Valid 50 100.0 

Excluded
a
 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.885 5 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

X1.1 15.18 9.987 .729 .862 

X1.2 14.54 10.866 .800 .845 

X1.3 14.70 11.480 .731 .861 

X1.4 14.46 11.764 .683 .871 

x2.5 14.56 9.884 .725 .864 
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Case Processing Summary 

 N % 

Cases Valid 50 100.0 

Excluded
a
 0 .0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.910 5 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 14.58 11.759 .751 .895 

X2.2 14.56 10.619 .828 .878 

X2.3 15.10 10.622 .804 .884 

X2.4 14.36 12.133 .676 .909 

X2.5 14.28 10.614 .811 .882 
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Case Processing Summary 

 N % 

Cases Valid 49 98.0 

Excluded
a
 1 2.0 

Total 50 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.892 5 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

Y1.1 15.10 8.052 .784 .868 

Y1.2 14.55 10.044 .803 .857 

Y1.3 14.69 9.300 .756 .864 

Y1.4 14.35 10.318 .701 .876 

Y1.5 14.12 10.898 .727 .876 
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Lampiran 6 

UJI ANALISIS REGRSI LINEAR BERGANDA 

 

Lampiran 7  UJI KOEFISIENSI DETERMINASI (R
2
) 

 

 

Lampiran 8  UJI T 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.213 1.326  2.423 .019 

Gaya 

Kepemimpin

an 

.369 .174 .392 2.121 .039 

Komunikasi .450 .171 .487 2.632 .011 

a. Dependent Variable: kinerja karyawan 

Model Summary
b
 

Model R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R 

Square 

Change 

F 

Change df1 df2 

Sig. F 

Chang

e 

1 .861
a
 .741 .730 1.980 .741 67.185 2 47 .000 

a. Predictors: (Constant), Komunikasi, Gaya Kepemimpinan 

b. Dependent Variable: kinerja karyawan 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.213 1.326  2.423 .019 
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Lampiran 9  UJI F 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gaya 

Kepemimpin

an 

.396 .174 .392 2.121 .039 

Komunikasi .450 .171 .487 2.632 .011 

a. Dependent Variable: kinerja karyawan 

ANOVA
a
 

Model 

Sum of 

Squares Df 

Mean 

Square F Sig. 

1 Regression 527.034 2 263.517 67.185 .000
b
 

Residual 184.346 47 3.922   

Total 711.380 49    

a. Dependent Variable: kinerja karyawan 

b. Predictors: (Constant), Komunikasi,  Gaya Kepemimpinan 
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