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INTIRASI 

Penelitian ini bertujuan untuk menguji pengaruh kompetensi dan disiplin kerja 

terhadap kinerja karyawan di Rumah Sakit Mujaisyah Kota Palopo. Penelitian ini 

merupakan penelitian kuantitatif dengan teknik pengambilan sampel menggunakan 

metode random sampling dengan penetapan jumlah sampel menggunakan rumus 

slovin.  Pengumpulan data dilakukan dengan membagikan kuesioner yang diukur 

menggunakan skala likert. Teknik analisis data meliputi uji validitas, uji 

reliabilitas, uji regresi, uji koefisien determinasi, uji t, dan uji F, alat analisis yang 

digunakan ada software SPSS versi 26. Hasil penelitian menunjukkan bahwa: 1) 

Kompetensi berpengaruh terhadap kinerja karyawan. 2) Disiplin kerja tidak 

berpengaruh terhadap kinerja karyawan. 3) Kompetensi dan Disiplin Kerja 

berpengaruh secara bersama-sama terhadap kinerja karyawan. 

Kata Kunci : Kompetensi, Disiplin Kerja, Kinerja Karyawan 
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ABSTRACT 

The purpose of this study is to examine the effect of competence and work discipline 

on employee performance at Mujaisyah Hospital, Palopo City. This research is a 

quantitative research with sampling technique using random sampling method by 

determining the number of samples using the slovin formula. Data collection was 

carried out by distributing questionnaires which were measured using a Likert 

scale. Data analysis techniques include validity test, reliability test, regression test, 

coefficient of determination test, t test, and F test, the analytical tools used are 

SPSS software version 26. The results show that: 1) Competence affects employee 

performance. 2) Work discipline has no effect on employee performance. 3) 

Competency and Work Discipline have a joint effect on employee performance. 

Keywords: Competence, Work Discipline, Employee Performance 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



oid:22918:33356829Similarity Report ID: 

PAPER NAME

Skripsi Pratiwi.docx
AUTHOR

Pratiwi

WORD COUNT

8152 Words
CHARACTER COUNT

53411 Characters

PAGE COUNT

58 Pages
FILE SIZE

748.9KB

SUBMISSION DATE

Mar 31, 2023 2:28 PM GMT+8
REPORT DATE

Mar 31, 2023 2:29 PM GMT+8

18% Overall Similarity
The combined total of all matches, including overlapping sources, for each database.

18% Internet database

Excluded from Similarity Report

Publications database Crossref database

Crossref Posted Content database Submitted Works database

Small Matches (Less then 25 words)

Summary


