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INTISARI 

Ariandi S. 2023. Pengaruh Kerja Sama Tim, Motivasi Kerja, dan Disiplin Kerja 

Terhadap Prestasi Kerja Karyawan pada PT. Indomarco Prismatama Cabang Palopo, 

dibimbing oleh Drs. H. Lanteng Bustami,M.M dan Hapid, S.E., M.M 

 

Penelitian ini bertujuan untuk mengetahui (1) pengaruh kerja sama tim terhadap 

prestasi kerja karyawan, (2) pengaruh motivasi kerja terhadap prestasi kerja karyawan, 

(3) pengaruh disiplin kerja terhadap prestasi kerja karyawan pada PT. Indomarco 

Prismatama Cabang Palopo. Populasi penelitian ini adalah seluruh karyawan PT. 

Indomarco Prismatama Cabang Palopo. Total sampling digunakan dengan jumlah 

sampel sebanyak 57 karyawan. Metode analisis data yang digunakan adalah analisis 

regresi berganda. Hasil pengujian menunjukkan variabel kerja sama tim berpengaruh 

positif dan signifikan terhadap prestasi kerja karyawan, variabel motivasi kerja 

berpengaruh positif dan signifikan terhadap prestasi kerja karyawan, dan variabel 

disiplin kerja berpengaruh positif dan signifikan terhadap prestasi kerja karyawan pada 

PT. Indomarco Prismatama Cabang Palopo. 

 

Kata kunci: kerja sama tim, motivasi, disiplin, prestasi kerja 
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ABSTRACT 

Ariandi S. 2023. The Effect of Teamwork, Work Motivation, and Work Discipline on 

Employee Performance at PT. Indomarco Prismatama Palopo Branch, Supervised by 

Drs. H. Lanteng Bustami,M.M dan Hapid, S.E., M.M 

 

 

This study aims to determine (1) the effect of teamwork on employee performance, 

(2) the effect of work motivation on employee performance, (3) the effect of work 

discipline on employee performance at PT. Indomarco Prismatama Palopo Branch. The 

population of this research is all employees of PT. Indomarco Prismatama Palopo 

Branch. Total sampling was used with a total sample of 57 employees. The data analysis 

method used is multiple regression analysis. The test results show that the teamwork 

variable has a positive and significant effect on employee performance, the work 

motivation variable has a positive and significant effect on employee performance, and 

the work discipline variable has a positive and significant effect on employee 

performance at PT. Indomarco Prismatama Palopo Branch. 

 

Keywords: teamwork, motivation, discipline, work performance 
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